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School Vision: To unlock every child's potential as a unique child of God.

May Christ dwell in your hearts through faith, that being rooted and grounded in love, you may have the power to
comprehend, with all the saints, what is the breadth and length and height and depth, and know the love of Christ
that surpasses all knowledge, so that you may be filled with all the fullness of God. Ephesians 3.17-19

SIAMS Inspection 2016:

“Pupil behaviour is very good and a clear reflection of the school’s Christian ethos. Evidence for this includes pupils
stating how safe they feel at the school and pupils being polite and courteous at every opportunity. The behaviour of
and respect for others, as demonstrated by the adults and pupils in this community, is a real strength of this school.”

This behaviour policy is central to the working of a successful school. To make it most effective we realise that the
wide range of approaches and expertise of the staff team should be drawn upon to create the policy.

Consequently, through whole school professional development and staff meetings focussing on behaviour, all staff
were given the opportunity to reflect upon good practice within the school and to highlight areas for future
development.

This behaviour policy is based on the views of the children and adults of Mountnessing Church of England Primary
School. We recognise the important part behaviour plays within the life of the school and it is a wish that this is a
valued working document. Regularly reviewing this document will assist in making it of value to all staff.

1. Introduction:
It is our primary aim of our school that every member of the school community feels valued and respected, and that
everyone is treated fairly. We are a caring community, whose principles are built on Christian values, mutual trust
and respect for all. This school behaviour policy is designed to support the way in which all members of the school
can live and work together in a supportive way. It aims to promote an environment where everyone feels happy,
safe and secure so that people can work together with the common purpose of helping everyone to learn. At our
school we believe in the importance of relationships, ensuring children feel valued, safe and secure, providing a
sense of connection with a member of staff and a belonging to the whole school community.

This behaviour policy also links with:
e Anti- bullying policy
e Child protection policy
e SEN policy
e Equal Opportunities Policy
e Attendance policy
e Reasonable Force and restraint policy
e Home school agreement

2. Aims and expectations:
It is our main aim that children and adults work together for a common purpose.

Our aims are
e To encourage children to have high expectations of their own behaviour
e To emphasise that everyone has rights and responsibilities, and to encourage children to take responsibility
for their own actions
e To encourage independence and self- discipline
To accept responsibility for own behaviour
To have positive caring attitudes towards everyone — be kind
To have a consistent approach to behaviour across the whole school
To make boundaries of behaviour clear and ensure safety
e To raise awareness about appropriate behaviour and promote it through positive reinforcement



We value each individual child and work with families, the community and beyond to offer diverse experiences and
support for pupils and families in a caring and safe environment. We develop children to be confident, life-long learners
and compassionate, respectful members of their community and the world.

We always prioritise the safety of our children and young people (CYP) and staff. Everything we do in school is
underpinned by our safeguarding procedures.

Strong relationships between staff and pupils are vital. Our staff are fair and consistent with CYP (considering individual
needs) enabling pupils to feel safe. Equally, our staff are approachable and there to help (not only there to discipline)
and we help our children to understand this. It is also recognised that for some children and young people, variance
on these processes will be made in order to meet any specific social, emotional, learning or other needs which require
a personalised approach.

This policy helps children to grow in a safe and secure environment and to become positive, responsible and
independent members of the school community.

Our school reflects the values of the Essex Approach to understanding behaviour and supporting emotional wellbeing
known as Trauma Perceptive Practice (TPP)

e Compassion and Kindness

e Hope

e Connection and Belonging

We endeavour to make sure that at our school, these values run through all the school policies and practice.

3. Atourschool we adopt and use the relational behaviour model which is the approach from Trauma Perceptive
Practice (TPP). The following table explains how it is applied

Behaviour is something to interpret

Children and young people are prone to make mistakes and highly responsive to the
environment and the context

Behaviour management is predominantly relationships

through

Children who don’t manage should be understood and included

Boundaries and limits are to keep everyone safe and to meet everyone’s needs

Rules should be developed together and adapted where needed
Consequences are only used within a process of restore and repair
‘Inappropriate” behaviour is a sign of unmet need, stress (difficulty in coping), lack of

understanding and skills

The causes of the difficulties are mostly in the environment and within the context of
relationships

The solutions lie in understanding what the behaviour tells us about the child and
their need

Practice and policy effectiveness is measured by | wellbeing and the capacity to adapt and make reasonable
adjustments to meet the needs

This works in conjunction with our school overarching 5 rules.



4. FIVE Main Rules:
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The 5 main rules in our school are to
Be safe

Be kind

Show respect

Be responsible
Learn
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5. EXPECTATIONS OF BEHAVIOUR
As a school we have agreed that in order for Mountnessing Church of England Primary School to have
effective expectations towards behaviour, it is essential that all parties must have some involvement in
creating the school rules, how they are to be distributed to all concerned and how they are to be
implemented. As a result of class discussion activities and whole school professional development, the

following list of rules was suggested:
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Mountnessing Behaviour Expectations
Be PROUD of everything you do

To walpck evEr| childs potential

ns o walque child of God
L
Be SAFE Be KIND Be RESPECTFUL | Be RESPONSIBLE LEARN
Walk— unless Use kind words Listen when Tell the truth Try your best at
you are on the only other people are | and be honest all times

playground,field

Keep hands and
feet to curselves
—we do not hurt
others

Pick up things on
the floor

Keep
everywhere tidy

MWake sure
adults know
where you are
by asking
permission to

leave an area.
LR ok o go to the
tailet at luncitime

Use equipment
properly

Wash our hands

Walkin a line on
the lane

Be polite and
USE ouUr manners
—zay please,
thank you and
sorry when it is
needed

Stay in cur own
personal space

Hold doors open
for others

Play with others

Support our
friends

Take turns

Share

talking

Follow the
Christian Values

Do as your told
and follow
instructions
immediately

Use quiet voices
indoors

Be respectful
and interested in
other people’s
beliefs and
opinions.

Show patience
with others

Follow rules far
learning and
games

Help when
others need it

Make good
choices

Think before we
speak and act

Tidy up after
ourselves

Use equipment
and resources

sensibly

wear full school
uniform

Eat healthily
Drink water

Use cutlery
when eating

Keep toys at
home, not at
school.

Be prepared and
ready to learn

Complete
homewark

Read at home
every night

Persevere
Try new skills

Complete work
in time

Talk about your
learning

confidently

Support each
other to learn

Ask for help if
you need it.

Have fun!




6. Our School procedures:
There are some expectations in our school that don’t always fit in the charters or in the 5 main rules. These are:

e We only allow children to drink water in the classrooms and playtime. At lunch time they may have juice.
Fizzy drinks are never allowed.

e We encourage the children to have healthy lunchboxes and will remove sweets and chocolate from their
packed lunch and return them at the end of the school day.

e Toys must not be brought into school

e KS2 are allowed to bring in pencil cases, but they are encouraged to be of a sensible size and contain only
items that will be of use to the children. They must stay in bags unless the teacher asks for them to be in the
classroom. If these cause a distraction in class they may be sent home.

e At playtime and lunchtime, ‘toilet lanyards’ and ‘first aid’ lanyards will be used. If children need to enter the
building they must ask an adult first and collect a lanyard. If these are all used, they must wait their turn. If it
is a first aid emergency then staff will assist.

7. Rewards and Sanctions:

Viewing behaviour as a learning process

At our school we accept and understand behaviour as a learning process. CYP will push limits, boundaries, and societal
norms as part of their development. They may also react in different ways to stress, boredom, lack of understanding,
over-excitement, and disappointment. At our school staff view behaviour mistakes as inevitable. This means that we
offer support, help and guidance to the CYP so they can learn from their mistakes and improve for next time. Itis our
role, as fully developed adults, to help guide children and young people, to make helpful and positive choices when
they can, by listening to them and explaining the impact their behaviour has on others (known as co-regulation). We
know that this is the best way to respond to our CYP’s behaviour and maintain our relationship with them. The
approach we strive for is based on the premise of ‘connection before correction’.

Our school believes in the power of using restorative approaches. Such processes do not shy away from using
consequences, such as loss of privileges where logical, they also focus on the need to take responsibility for finding a
constructive way forward for all concerned. This might mean a sincere apology followed by an act of kindness. Such
approaches encourage the CYP of our school to think not only of the consequences of their behaviour on themselves,
but also to consider the impact of their actions on others.

In using this process at our school, we use five questions:

¢ What happened?

¢ What were you feeling or thinking at the time?

¢ Who has been affected? How do they feel?

¢ What can we do to make things right? (What should happen next?)

Using this approach, CYP have the opportunity to reflect on what’s happened and the impact this may have had on
others. They can have the chance to show the person that has been affected by their action that they are sorry. This
can be in the form of verbal, written, picture, or an action.

Where possible, a logical consequence (natural reparation) is used e.g., clean graffiti off the door, clean up the mess,
pay for replacement of item. Where this is not possible a close alternative should be used.

At our school the staff work with the CYP to ensure that they have learnt from an incident so that they can be successful
next time. Teaching of the skills required may be necessary to enable a different outcome next time. The impact of
our approach is evident in the relationships forged throughout the school. The strategies involved, which include active
listening, respectful discussion and taking ownership of issues, result in a positive ethos.

Below is the flow chart used to ensure consistency and fairness.

Children can earn rewards for a whole class treat, as well as individual rewards such as stickers, certificates and
badges on Marvellous Me https://marvellousme.com/

If children do not follow the school expectations as set out above, then the steps below are followed:



https://marvellousme.com/

Should children not follow the expectations then they will be expected to complete a reflection sheet as outlined
above. These can be found at appendix 1 and 2.

Should behaviour reach step 4, a behaviour incident form will be completed by the SLT and can be found at appendix
3.

If we-follow these rudes congistently...

Praise

Pom Poms in the jar for class
reward

Rainbow Sticker/badge
Marvellous me
badges/postcards

Show another teacher/head
teacher

Star of week certificate
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If we break-these-rules... J L I webreak-these rules ..

Step 1: Reminder of the rule, Step 2: VERBAL/AMBER card/LIGHT CLOUD
positive praise to those around us Clear reminder directed at child. Rule not
as a reminder, remove following explained. Expectation of
distraction, re-engage learning, behaviour to change. Follow up.

- If behaviour becomes frequent and
Step 3: Time Qut/RED Card/THUNDER CLOU uncooperative then personalised
Time to be spent in another class/with SLT reflecting on behaviour and completing behaviour plan to be implemented in
‘reflection sheet’. Play time missed for restorative conversation with staff. agreement with parents/carers and
This to be shared with Parents/carers. Recorded in class folder and with SLT. specialists where necessary.

Tor extreme language; physically hurting someone, Step 4: Internal/External Exclusions
[ . of st hobic/ext . . Removed from ‘usual” activities with SLT. Reflection sheet completed.

Parent called and meeting arranged.

> External Exclusion to follow policy for severe extreme behaviour.

8. How positive behaviour is encouraged in school
At Mountnessing C of E primary School we believe in mutual respect. We believe that you should treat someone how
you wish to be treated and this applies to staff and children.

Within the classrooms positive behaviour is modelled clearly by all. We teach high quality and engaging lessons to
ensure children are all engrossed in their learning. Staff will praise the good behaviours as shown by others and
encourage other children to act the same. Children will often self- correct bad behaviour, but if they do not teachers
will prompt and question children to find the right way to behave for themselves. We teach the importance of
fairness and kindness and expect all children to show good manners and be polite.

Teachers have many different ways of managing and encouraging positive behaviour in the classroom, some of these
are listed below:

e Praising the good

e Modelling

e Sand timers

e Flash cards

e Behaviour charts

e (Class charters

e Using lead learners

e Calm spaces

All staff are aware of individual children who may have a specific behavioural needs which is identified through a one
plan or EHCP. The SENCo, teacher, LSA and parents are all involved in producing specific ways to manage behaviour
for these children and set them targets to meet, but ultimately we have the same expectations of behaviour for all
children in school.



9. INDIVIDUAL PLANS
Individual interventions will at times be required in order to stop negative behaviours. The following steps will be
taken:
The class teacher will liaise with a specified senior school leader to set up, monitor and review an individual, short
term target with a pupil. This will be negotiated with the child and parents will be informed.
If the short term target does not stop the negative behaviour, a ‘One Plan’ will need to be actioned in line with the
Special Educational Needs and Disabilities Policy. The plan will take into account the pupils long and short term
needs, establish intervention strategies, who is involved and how it will be monitored.
If the negative behaviour is not reduced, further support will be required through referral to the external agencies in
partnership with the parent/carer.

10. EXCLUSION
Mountnessing Church of England Primary School aims to stop negative behaviours through early intervention. We
aim to include, not exclude, and we approach all challenging behaviour in a supportive and positive way. We
recognise that such behaviour can sometimes be symptomatic of a real, deeper need for our support and
understanding. All children can go through times of inappropriate behaviour, and we strive to never “give up” easily
on a child as we recognise that each person has a unique contribution to make to school life and we want to support
them to achieve this.
The school and parents/carers should work in partnership alongside other relevant professionals to stop the
negative behaviours. A Team Around the Family will be established with the family and relevant professionals.
Types of Support Strategies in School:

» Verbal ‘counselling’, talking to the child about the reason for the problem. Then providing simple, low level
advice and help to overcome the issue.
Discussions with parents/child/teacher regarding coping strategies
In-house counselling with agencies visiting school (BSCWT or KICK)
Senior Leadership Team mentoring
Support from Outside Agencies [dependent on the specific need]:
Missing Education and Child Employment Service (Attendance/Punctuality)
Children’s Social Care
Family Solutions
Health Agencies
Education Psychologist
Police
Kids Inspire or EWMHS — Emotional Well-being and Mental Health Service
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Exclusion will only occur if the school feels that all other routes have been explored without a positive outcome; or if
the safety of children or adults is being put at risk and cannot be guaranteed; or the negative behaviours are having
an extremely detrimental effect upon the learning of others.

No exclusion will be initiated without first attempting other strategies or, in the case of a serious single incident, a
proper investigation.
Reasons for exclusion:
> Serious breach of the school’s rules or policies;
> Serious risk of harm to the education or welfare of the pupil or others in the school. This can either be a very
serious incident or the repetition of serious incidents.

Any exclusion will be at the decision of the Head Teacher (or in her absence the Assistant Head Teacher), usually in
consultation with other members of the senior leadership team (particularly if they were involved in investigating
the incident).

Types of Exclusion

Internal Exclusion:

Internal exclusion is when a pupil is excluded from the rest of the school and must work away from their class for a
fixed amount of time. This will be in a different classroom. An internal exclusion is a discretionary measure, where a
pupil’s behaviour is escalating and more serious measures need to be taken but there are not yet grounds for an
external / fixed-term exclusion. Typically, a child receiving a consequence of this level should be receiving additional




support for their behaviour, intended to help them to avoid their behaviour escalating to a point where a fixed term
exclusion is necessary.

Temporary / Fixed-Term exclusion:

A temporary / fixed term exclusion is when a child is excluded from school and must remain home for a fixed
amount of time. This should be for the shortest time necessary to ensure minimal disruption to the child’s education,
whilst mindful of the seriousness of the breach of policy.

Permanent exclusion:

A permanent exclusion is when a child is permanently excluded from school and not allowed to return. This is a very
serious decision and the Headteacher will consult with senior leaders and Chair of the Local Board of Governors as
soon as possible in such a case. External Exclusion (Permanent) will only be used as a last resort and will be in
accordance with the latest guidance from the DfE on exclusions [Exclusion from maintained schools, academies and
pupil referral units in England — Statutory guidance for those with level responsibilities in relation to exclusion
(September 2017)].

The Mountnessing Local Board of Governors will decide whether to uphold the permanent external exclusion,
supported by specialist advisors. If the decision is to permanently exclude, the parents/carers have a right to appeal
this decision. The appeal committee will be an Independent Review Panel, provided by Essex CC and an independent
clerk from Schools’ Choice.

Reasons for Exclusion:

A decision to exclude a pupil, either internally, for a fixed period or permanently is seen as a last resort by the school.
The physical and emotional health of our children and staff is our primary concern, and we therefore accept, that in
some serious situations, exclusion may be necessary, if all other strategies have been exhausted. The decision to
exclude will usually follow a range of strategies and be seen as a last resort, or it will be in response to a very serious
breach of school rules and policies or a disciplinary offence.

Including, but not limited to:

Serious actual or threatened violence against another pupil or a member of staff;

Possession or use of an illegal drug on school premises;

Persistent bullying;

Persistent prejudice based harassment or hatred based acts
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Exclusion may be the result of persistently poor behaviour or a serious single incident. Persistent or cumulative
problems Internal and temporary/fixed-term exclusion may be used in response to a persistent poor behaviour
which breaches school rules and policies. In the most serious cases where the problem persists and there is no
improvement a permanent exclusion may be necessary. These would be imposed only when the school had already
offered and implemented a range of support and management strategies. These could be joint action plans with
parents, child and school, behaviour intervention, target setting, home/school communication book etc.

The length of an exclusion will depend upon a number of factors, such as the severity of the incident, and the likely
impact on the child’s learning and ability to succeed on returning to school. Such decisions will be made in the best

interests of the child, whilst also mindful of the need to maintain order and reinforce the rules and expectations of

the school in a clear and consistent way.

Single incident Internal and temporary/fixed-term exclusion may be used in response to a very serious breach of
school rules and policies or a disciplinary offence.

In the most serious cases where the problem persists and there is no improvement a permanent exclusion may be
necessary. In such cases the Head Teacher or a designated senior leader will investigate the incident and consider all
evidence to support the allegation, taking account of the school’s policies. The pupil will be encouraged to give
his/her version of events and the Head Teacher will check whether the incident may have been provoked, for
example by bullying or racial harassment. The Local Board of Governors will be informed of all exclusions on a termly
basis; and additional consultation may also take place about key incidents with the Chair of Governors.

If the Head Teacher decides to exclude a pupil, he/she will:
> ensure that there is sufficient recorded evidence to support the decision;



explain the decision to the pupil if the pupil is in the state of mind to listen to the decision

contact the parents, explain the decision and ask that the child be collected;

send a letter to the parents confirming the reasons for the exclusion, whether it is a permanent or

temporary exclusion;

» ensure the length of the exclusion and any terms or conditions agreed for the pupil’s return;

> in cases of more than a day’s exclusion, ensure that appropriate work is set and that arrangements are in
place for it to be marked;

> plan how to address the pupil’s needs and integration back into their class on his/her return;

> plan a meeting with parents and pupil on his/her return to be conducted by a suitable senior member of

staff.
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Safeguarding:

An exclusion will not be enforced if doing so may put the safety of the pupil at risk. In cases where parents will not
comply by, for example, refusing to collect the child, the child’s welfare is the priority. In this situation, depending on
the reason for exclusion, the school may consider an internal exclusion until the end of the day, implementing the
original exclusion decision from the time the child is collected from school, or, in more severe circumstances the
school may contact Social Services and/or the Police to safely take the pupil off site.

Re-integration:

After fixed term exclusion the pupil and parent will be requested to attend a reintegration meeting with a senior
member of staff. At this meeting the behaviour leading to exclusion will be discussed and targets will be set for
improvement. Support around behaviour will be also be discussed. The meeting will be recorded and a copy retained
by the parent, child and school.

Work is set when a pupil is excluded for more than one day. Work should be set by the school within a reasonable
time-scale and this should be returned to the school when the exclusion is over or via Google Classroom. If a child is
excluded at the end of a school day, then it may not be possible to arrange for work to be set until the following
morning. A pupil can be excluded for up to 10 continuous days on a fixed term basis. On the 6th continuous day, the
school is responsible for providing education for the pupil, which could be at another local school, the pupil referral
unit or by providing home education.

In school we will treat all cases of misbehaviour fairly and listen to all sides of a story. We treat each case
individually. Staff are aware of children with additional needs and will be mindful of their individual targets when
dealing with behaviour issues.

11. Role of staff:
Our Principles - the things we will do as adults

e Model compassion and kindness, provide hope and support connection and belonging
e Understand that any event in a CYP’s life can impact on how they think, feel and act

e Use of logical (natural) consequences rather than just simply punishments or sanctions
e Provide routines, set limits and have boundaries

e Regulate our own emotions

e Prioritise relationships to ensure all CYP feel safe and secure

Our Responsibilities

All staff

e Areresponsible for supporting the safety and other needs of children across the school. Where a CYP is seen to be
having difficulties, they should be treated with respect and understanding

e Always endeavour to have private discussions with CYP in order to help support any issues that are arising

e Use the key principles outlined in this policy to support the needs of all our CYP

e Take responsibility for their own personal safety and wellbeing

e Contribute actively to risk assessment, and be familiar with policies, guidelines, control measures, instructions and
reporting procedures

e Participate positively in appropriate training.



e Follow the principle of ‘connection before correction’

Head Teacher

e Leads on all aspects of this policy

e Isthe only person authorised to exclude a CYP (or the deputy headteacher in their absence)

e Ensures that risk assessments are carried out when required and that appropriate measures are implemented

e Ensures that all staff receive regular purposeful training to support relationships and minimise risk

e Ensures that all staff are provided with clear instructions for reporting incidents of harm and that all such reports
are thoroughly investigated and responded to

e Offers and provides appropriate support to staff following a stressful incident

Other Senior Leaders

e Lead on all aspects of this policy

e Ensure the policy is implemented effectively

e Ensure all staff are appropriately trained

e Oversee the specific needs of all CYP across the school

e Provide support to staff, pupils and parents as necessary

e Link with outside agencies to access additional services

e Ensure that all tracking and reporting of incidents and additional needs are up to date

Classroom Staff

e Plan the teaching and learning for all CYP

e Include parents/carers in personalised planning for their child

e Communicate regularly with parents/carers about their child’s needs

e Provide specific support for children and young people experiencing any difficulties, whether this is an ongoing
need or a short term difficult a CYP may be having.

Family

e Inform the school of any concerns about changes in their child’s behaviour, emotional wellbeing or mental health
e Have open conversations with the school

e Engage with support offered by the school and other agencies to further support their child’s needs

Governors

e Ensure that appropriate policies are in place, that they are regularly reviewed, and their effectiveness monitored
e Consider families’ representations about an exclusion

e Undertake their statutory role around exclusion

e Ensure that all staff receive purposeful training in order that they can undertake their role

12. Parental Involvement
Parents, children and the school sign the home school agreement when a child starts at Mountnessing C of E Primary
School. This sets out what the expectations from each party are.

Staff welcome early contact if parents have a concern about their child’s behaviour or fear that they are being upset
by others. If parents and school work together we believe that the discipline and behaviour of pupils will be maintained
and respected by all.

Parents can help in the following ways:

. By ensuring that pupils arrive punctually for the start of the school day.

. By ensuring that pupils have appropriate dress for school and PE so as to take a full part in all school activities.

. By supporting the school in our policy that all pupils are expected to behave in a responsible manner, both
towards themselves and others, showing consideration, courtesy and respect for other people at all times.

. By ensuring that pupils show a proper regard for other people’s property, buildings and the environment.

. By ensuring regular attendance at school and avoiding unnecessary pupil absence.



. By adhering to the Home-School Agreement, which details the agreed responsibilities of parents, pupils and
teachers.

We value our partnership with parents/carers and encourage involvement in all aspects of school life including
discipline and behaviour.

We aim to:

. Welcome parents into school and make them feel valued.

. Clearly define the role of parents in school, matching interests and skills to activities.
. Develop good communication between parents and school.

Parents are under a legal duty to ensure that their child (aged 5-16) receives a suitable full time education either at
school or by making other suitable arrangements.

Where a child is not a registered pupil and other suitable arrangements are not made, the parent may receive a
school attendance order from the local authority requiring them to register their child at a school.

For school-registered pupils or those attending Pupil Referral Units (PRUs), parents must ensure that their child
attends punctually and regularly. If they do not, the school or local authority may ask them to sign a parenting
contract or may issue a penalty sanction of £50 (rising to £100). The local authority may also prosecute a parent who
fails to ensure their child’s regular school attendance or apply to the courts for an education supervision order in
respect of the pupil himself/herself.

Parents have a clear role in making sure their child is well behaved at school. If they do not, the school or local
authority may ask them to sign a parenting contract, attend a parenting course or may apply for a court-imposed
parenting order.

Parents must take responsibility for their child, if excluded, and ensure that they are not in a public place without
good reason during school hours within the first five school days of any exclusion. If they do not, the school or local
authority may issue a penalty sanction of £50 (rising to £100).

Parents must also ensure that their child attends the suitable full time education provided by the school governing
body or the local authority from the sixth day of exclusion.

Parents are expected to attend a reintegration interview following any fixed period exclusion from primary school.
Failure to attend may make it more likely that the court will impose a parenting order if the school or local authority
applies for one.

13. Screening, searching and items requiring confiscation
At our school we are all aware that there are two sets of legal provisions which enable school staff to confiscate items
from pupils:
‘The general power to discipline’” and the ‘Power to search without consent’; from the ‘Behaviour and discipline in
Schools - Advice for headteachers and school staff’ (January 2016)
Behaviour and Discipline _in Schools - A guide for headteachers and school staff final draft.docx
(publishing.service.gov.uk)
From this guidance our staff understand that they may confiscate items that are of high value, deemed inappropriate
and are against the school policies or are causing concern. Where a specific policy about the item does not exist, the
teacher should use their discretion about whether the item is returned to the child or to their parent/guardian. Items
returned to the child should usually be returned no later than the end of that school day. If the item needs collecting
by a parent/guardian, the teacher should ensure that the parent/guardian is made aware that an item has been
confiscated — either through the child or via text/phone call. Where the item is of high value or deemed inappropriate,
contact should be made directly with the parent/guardian.

Staff do have the power to search without consent for “prohibited items” including:

e knives and weapons e tobacco and cigarette papers
e alcohol o fireworks
o illegal drugs e pornographic images

stolen items


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf

e any article that has been or is likely to be used to commit an offence, cause personal injury or
damage to property; and any item banned by the school rules which has been identified in
the rules as an item which may be searched for. The legislation DfE sets out what must be
done with prohibited items found as a result of a search.

Year 6 are allowed to bring in mobile phones with a written permission letter, and these must be
handed in to the office at the beginning of the day and collected at the end.

We do not allow sweets/chocolate to be in children’s lunchboxes or fizzy drinks. Water is only
allowed in the class rooms.

Trading cards are banned in school (unless approved by the head teacher for a special circumstance)

14. Use of reasonable force
Please read ‘Use of Reasonable Force Policy’ in conjunction with this policy.

Reasonable force may be used when children are a danger to themselves or others. Staff have
appropriate training before being able to use reasonable force and this is only to be used as a last
resort. Where possible, 2 members of staff must be present.

e The term ‘reasonable force’ covers the broad range of actions used by teachers that could
involve a degree of physical contact with pupils.

e ‘Reasonable in the circumstances’ means using no more force than is needed.

e Force is usually used either to control or restrain. This can range from guiding a pupil to safety
by the arm through to more extreme circumstances such as breaking up a fight or where a
student needs to be restrained to prevent violence or injury.

e Schools generally use force to control pupils and to restrain them. Control means either
passive physical contact, such as standing between pupils or blocking a pupil's path, or active
physical contact such as leading a pupil by the arm out of a classroom.

e Restraint means to hold back physically or to bring a pupil under control. It is typically used in
more extreme circumstances, for example when two pupils are fighting and refuse to
separate without physical intervention.

Staff always carry a red card, which can be used to call an additional adult if necessary.

Our school follows this Essex Guidance ‘Understanding and Supporting Behaviour - Safe Practice
for Schools and Educational Settings (Including the use of restrictive / non-restrictive physical
intervention)’

It can be found here

Social, Emotional and Mental Health Portal for Schools, Colleges and Settings - Essex Guidance and
Let's Talk Resources

Within this guidance, it is regarded as best practice to record every incident where the use of restraint
has been deemed absolutely necessary and to follow the other recommendations set out in this
document.

Where it has been deemed necessary to use a restrictive physical intervention, the detail of this should

be accurately recorded and the incident communicated to parents. Parents should be informed of the
incident initially by phone and it should then be followed up in writing.
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15. Pupil’s conduct outside of the school gate
Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises.
Section 89(5) of the Education and Inspections Act 2006 gives head teachers a specific statutory
power to regulate pupils’ behaviour in these circumstances ‘to such extent as is reasonable’.
The teacher may discipline a pupil for:
o any misbehaviour when the child is:
= taking part in any school-organised or school-related activity or
= travelling to or from school or
= wearing school uniform or
= in some other way identifiable as a pupil at the school.
o or misbehaviour at any time, whether or not the conditions above apply, that:
= could have repercussions for the orderly running of the school or
= poses a threat to another pupil or member of the public or
= could adversely affect the reputation of the school.
This would be recorded on a behaviour incident form.

In all of these circumstances the headteacher should also consider whether it is appropriate to notify
the police or anti-social behaviour coordinator in their local authority of the actions taken against
the pupil. If the behaviour is criminal or poses a serious threat to a member of the public, the police
should always be informed. In addition, school staff should consider whether the misbehaviour may
be linked to the child suffering, or being likely to suffer, significant harm. In this case the school staff
should follow the Child Protection Policy.

16. Allegations against staff
Allegations of abuse will be taken seriously, and Mountnessing C of E Primary School will deal with
allegations quickly in a fair and consistent way that provides effective protection for the child and
supports the person who is the subject of the allegation. Every effort will be made to maintain
confidentiality and guard against unwanted publicity while an allegation is being investigated.
Suspension will not be used as an automatic response when an allegation has been reported.

17. Record Keeping
Monitoring systems may be used to assess causes, frequency and outcomes of poor behaviour.
Lunchtime and playtime issues are recorded in the incident book and kept in the school office.
Incidents within the classrooms are recorded by the teaching staff in note form. If parents have been
met with then notes are kept by the teacher or head teacher. These notes will form evidence if it is
necessary to review the frequency of behaviour incidents.

If exclusions have been applied then the formal record keeping process will be followed with a plan
drawn up.

18. Pupils with special educational needs and disabled pupils
The school must take account of any special educational needs when considering whether or not to
exclude a pupil. The Head Teacher should ensure that reasonable steps, in line with the DDA have
been taken by the school to respond to a pupil’s disability so the pupil is not treated less favourably
for reasons related to the disability.

19. Managed move
In cases where the Head Teacher and parents agree that the progress of the pupil has been
unsatisfactory and the pupil is unwilling or unable to profit from the educational opportunities
offered, or if a parent’s failure to engage in strategies implemented by the school are resulting in a
continuing pattern of poor behaviour or lack of improvement in behaviour, the Head Teacher may
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consult with the Local Authority and propose a permanent managed move to another school. This is
not exclusion and in such cases the Head Teacher may assist the parents in placing the pupil in
another school.

20. Removal from the school for other reasons
The Head Teacher may send a pupil home, after consultation with that pupil’s parents and a health
professional as appropriate, if the pupil poses an immediate and serious risk to the health and safety
of other pupils and staff, for example because of a diagnosed illness such as a notifiable disease. This
is not an exclusion and should be for the shortest possible time. A pupil cannot be ‘sent home’ for
other reasons, including poor behaviour.

21. Equal Opportunities
The Local Board of Governors recognise that it is unlawful to take into account anyone’s gender,
marital status, colour, race, nationality, ethnic or national origin, disability, religious beliefs, age, or
sexual orientation. Full consideration has been given to this during the formulation of this policy as it
is the governors’ aim that no-one at Mid Essex Anglican Academy Trust should suffer discrimination,
either directly or indirectly, or harassment on any of these grounds.

22. Monitoring
This policy will monitored by the Safeguarding Lead Governor (SLG) and reported to the
Mountnessing Local Board. The policy will be reviewed fully every three years.
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Appendix 1:

REFLECTION

Name: Year Group: Class: Date:

What happened?

which of our school rules/expectations
didn't you follow?

Why did it happen?

How do you feel?

Who else has it affected?

How do they feel?

What could have been different?
What could you have done differently?

What is the consequence?

Next time 1 will....

Signature Child:

Signature Teacher:

Signature Parents/Carer juwhew approgriats)

School Staff
ACTIONS taken:

Who Informed:

Next Steps:
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Appendix 2:

' i
REFLECTION MY
MName: Year Group: Class: Date:
What did you do? How do you feel?

© e ®
@@ 6
CIE

Finafarih

Who else has it affected? How do they feel?
e ®
® @ ©®
Next time | will___.
Signature Child:
Signature Teacher:
Signature Parents/Carer jwhew appragriats)
School Staff
ACTIONS taken:
Who Informed:
Next Steps:
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Appendix 3:

Behaviour Incident Form

Name of person completing Name of child

form Year group

Date and time Where did incident
take place?

other children involved

Incident details

sanctions/Actions

ELT involvement
Yesi Mo
Who?

Contact with parents
fesino

Actions agread
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